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I n the September 2012 issue of the News Briefs appeared an article by Ann Marie Meyer, 
Manager, Sacramento County Employee Benefits office entitled “Advantages of Individual and 
Group Retiree Medicare Coverage”.  The last paragraph of her article stated:  “Since the 
County does not have the staff with the expertise in the individual market plans or is in a posi-
tion to give retirees advice, you are encouraged to look into your own alternatives.” 
 
The admonition should be taken seriously.  The EBO staff has been greatly reduced as a part 
of the general reduction of the County work force.  (See the Benefits Committee article on 
page 4 for the reason this statement from the EBO should catch our attention.)  Personally, my 
wife Patsy and I are concerned about changing plans.  There is the relationship with doctors.  
Patsy has a lot which include her primary care doctor plus six specialists with whom she has 
had long relationships.  I’m sure that is the case with many other retirees.  Premium costs are 
another concern.  Our County HealthNet plan costs $581.04 each per month for a $1162.08 
total.  Costs deducted from Social Security which covers hospital, doctor and prescriptions are 
$317.00 for both.  Like everyone else we are looking for less costs.   
 
There are 17 SCREA Directors names and phone numbers in the News Briefs.  Call anyone of 
us and tell us what concerns you.   
 
Concerning the law suit, Director Mike DeBord, SCREA’s point person in SCREA v. County of 
Sacramento reported at the holiday luncheon on December 12, 2012 that SCREA attorney 
Mark Merin says the County will be seeking a Summary Judgment from the court.  There is no 
other news about the law suit at this time.   
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NEW MEMBERS 

G. Hardy Acree 
Kerri Aiello 

Jean M. Alford 
Robert J. Anderson (Airport) 

Kevin and Barbara Artero (CMID) 
Dennis R. Azevedo (OCIT) 

Judy and Arthur Baker 
Lane Barlow 

Marlene and Albert Battimarco 
Lisa Bertaccini and Joel Elias (DHHS) 

Lucille Boehm 
Deborah Bost 

Bradley C. Butler 
Robert and Anna Bynoe (DHHS) 

Katherine I. Contway (DHHS) 
Timothy C. Cosgrave (General Services) 
Billie M. Dawes and Kathy Briem (DHHS) 

Edward and Michelle Egan 
Victoria Fletcher 
Steven Garritson 

Mark Greenia 
Orpah and Demetrius Holaquin 

Ala Ionoff 
Timothy and Lynn Kelly (Sheriff) 

Pamela Lassiter (Courts) 
John C. Leahy 
Leslie A. Leahy 

Bing and Gloria Lee (Sheriff) 
Randa and Ray Loehrer 

Stephen Matthews (General Services) 
Linda Eto Moriguchi 

Cathy Mullen 
Philip Nelson and Robert Eusebio 

M. Scott Prentice 
Tobi A. Redmon (DHA) 
Jay and Janet Rogers 

Steven Secrest and Deborah Purrington 
Melinda Shull 

Gerald S. and Nadine Tom 
Lynn Van Cleave 

Paul White 
Debra Woods 

James G. Wright 
Jeff Wright 

The Board of Supervisors approved new retirement tiers for Miscellaneous and Safety 
Members for employees hired on or after January 1, 2013.  In August 2012, the State of 
California approved the California Public Employees’ Pension Reform Act of 2013 
(CalPEPRA).  While the bulk of the new provisions apply to CALPERS, some also apply 
to counties who are administered under the County Employees Retirement Law of 1937, 
which includes Sacramento County.  Accordingly, new employees hired by Sacramento 
County on or after January 1, 2013 will have: 
 

 Reduced benefits formulas 
 Increased retirement ages 
 Caps on compensation that count towards pension benefits 
 No ability to purchase ARC (Additional Retirement Credits) 
 50/50 cost sharing between employees and the employer 

 
Miscellaneous Employee Retirement Tier V (effective 1/1/2013) 
The new formula begins with 1.0% at age 52 and incrementally increases to 2.5% at and 
after age 67. 
Safety Employee Retirement Tier IV (effective 1/1/2013) 
The new formula begins with a 2.0% at age 50 and incrementally increases to 2.7% at 
and after age 57. 

New Retirement Tiers for Sacramento County  
Employees Effective 1/1/2013 

By Mike DeBord 
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LIONSGATE HOTEL 
3410 Westover Street 

At McClellan Park in Club Ballroom 
Sacramento, CA 95652 

 
NO HOST BAR STARTS AT 11:00 AM 

LUNCH SERVED AT NOON 
Mike DeBord Update on Medical Benefits Lawsuit 

GREAT DOOR PRIZES 
 

We are returning to the LIONS GATE Hotel at McClellan Park for our March SCREA luncheon.   
They have remodeled, eliminating the pool outside the Club Ballroom and replaced it with a 
large patio with very attractive outdoor furniture. 
 
The luncheon is actually $2.00 less per meal than last year.  This means that members will 
pay $18.00 and non-members will pay $25.00.  This is a great deal, considering the cost of 
food for restaurants and the current economy.  Our choices are limited to two, which is the di-
rection all of these banquet organizations are going to. Your selections are: 
 

 Tri-tip with Seasoned Vegetables and Roasted Garlic Mashed Potatoes  or 
 Wild Mushroom Ravioli with asparagus spears and gorgonzola cream sauce. 

  
Both entrees are served with a House salad and Herb Ranch Dressing  

and Chocolate Cake for dessert. 
 

I can’t stress enough the importance of signing up as early as possible.   Should you send in 
your reservation on March 6 (the deadline) or later you MUST contact me at 457-0304 or email 
me at scarli@surewest.net so that I can get the correct count to the caterer.   Mailing the reser-
vation on the day it is due does not assure that I will get it before the event. 
 
The no-host bar is open at 11:00.  It is located right outside the banquet room. 
 
In the past, golf carts were available for those that had difficulty parking far away.  They no 
longer have the golf carts, so please try to arrive as early as possible to find a parking space, 
especially if you have an issue with walking. 

 
Directions:  3410 Westover Street 

 
East on Hwy 80, North on Watt Ave., West on Palm Ave.,  

Left on Arnold, Left on Westover into the parking lot.   
Phone # of the Hotel: 916-643-6222 

MARCH 11, 2013 LUNCHEON 

by Sandy Carli 

mailto:scarli@surewest.net
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 BENEFITS COMMITTEE REPORT  

By Kiyoshi Adachi 

The Federal Affordable Care Act (ACA) will be implemented in 2014.  In California, this pro-
gram will be called Covered California.  Covered California will be the Insurance Exchange, a 
supermarket of sorts, that has been designated to be the site where many insurance providers 
will be marketing various insurance products.   
 
The County’s Employee Benefits Office (EBO) has told SCREA Directors the ACA will affect 
retirees who are currently enrolled in the County sponsored health programs.  The EBO also 
said that they have not decided whether they will recommend to the Board of Supervisors to 
continue the current retiree health program.  The reason is that the EBO does not know what 
the Insurance Exchange can offer to provide coverage for Sacramento County retirees.  EBO 
must make their recommendations to the Board prior to the beginning of annual enrollment for 
2014, probably in the summer of 2013.   
 
SCREA Directors have told EBO that retirees MUST NOT be required to individually search 
the Exchange on their own to replace their current insurance coverage.  In this regard, should 
the County discontinue current group coverage, the EBO has told us that they will work to pro-
vide a process to ensure a smooth transition from current coverage to replacement coverage.  
What that process will be and how it is implemented is not known presently.  EBO and SCREA 
must discuss and brainstorm how to effect a relatively seamless transition to change in retiree 
health coverage should the current program be eliminated by the County. 
 
As those of you enrolled in the County program are aware, for almost all of you, the County 
has eliminated the insurance subsidy.  The County no longer has any money in the retiree 
health programs.  The County may feel there is no need to continue offering the program.  
There may be some cost savings in staff time if they did not.  Historically, the Board of Super-
visors has supported retiree access to a County sponsored group health plan.  This support 
has been long standing.  All Supervisors supported this policy, even the Supervisors who have 
opposed providing the insurance subsidy have supported providing access to a County plan. 
 
SCREA has learned from EBO that active employee bargaining units have agreed to contracts 
which eliminates an insurance subsidy for their members in retirement.  A clause in their prior 
contracts provided that payment of insurance subsidies after retirement was a negotiable bar-
gaining item.  This clause was a basis for a successful unfair labor practice action by some 
bargaining units against the County.  That action resulted in some retroactive insurance sub-
sidy payments. 
 
The Federal Pension Safety Act was enacted to allow retired safety members to pay for health 
insurance premiums from their SCERS account and declare up to $3000.00 of such premium 
cost as tax deductible on the Federal income tax return.  It is SCREA’s position that our safety 
members must be able to continue to exercise this Federal tax deductibility.   

For your information here are some important phone numbers: 
SCERS  916-874-9119  Employee Benefit Office  916-874-2020 
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On January 1
st
 the Principal became the carrier for the new retiree dental plan offered by 

the County. Even though the Principal is often known for its financial services, they also 
offer other competitive products like the new dental plan. The new plan pays a percent-
age of the covered services unlike the prior Delta Dental Plan.  
 
If you are covered by the dental plan and you have not received your identification card, 
call 800-247-4695, option 3 to have a card mailed to you or go on line at 
www.principal.com, select the POS plan. The new group number is 1029493. Please do 
not attempt to use your Delta Dental plan. 

DENTAL INSURANCE CHANGES 
By Ann Marie Meyer 

http://www.principal.com
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The need for blood is constant.  The shelf life of red blood cells is 42 days or less.  Plate-
lets, which are critical to control bleeding, have a lifespan of only 5 days.  Donations to our 
Donor Club ensure that you and your family, your friends, and everyone in our community 
has the opportunity to receive this gift of life when they need it. 
 
During the last reported quarter, SCREA Donor Club (No. 6855) received 32 donations.   
All-time donations to the club are 2,763.  The SCREA Board thanks all individuals who 
have donated blood selflessly to SCREA’S Donor Club. The Board feels special recognition 
should be given to several individuals who have outstanding donation histories: 
 
 

 
 
 
 
 
 
 
 

During recent discussions with representatives at Blood Source, it was learned Blood 
Source has changed the way credits for donations are managed by their organization.  
Blood Source still keeps detailed records of all blood donations made to the Club, but they 
no longer pay attention to the boundaries of club membership regarding usage.  Blood 
products are “pooled” and Blood Source will provide blood products from the pool (and re-
imbursement for blood products) to anyone who meets their requirements.  The main re-
quirement to utilize blood products under their control is for the recipient to be transfused at 
a medical facility located within the geographical region serviced by Blood Source.  That 
geographical region includes Northern California to the Oregon border, Stockton and 
Merced. 
 
It was learned Medicare no longer covers the costs of the first (3) units of blood products 
utilized.  Some insurance plans (all County plans) will cover the first (3) units of blood prod-
ucts used, but many individual insurance plans will not.  This situation is the most frequent 
reason someone would receive a bill for blood products. 
 
The insurance EOC (Evidence of Coverage) details blood product coverage.  Individuals 
who lack coverage for the first (3) units of blood products, can request reimbursement from 
Blood Source by producing a bill for the blood products used, a copy of their receipt verify-
ing they paid for the units, and a copy of the relevant section of the EOC for their insurance 
plan showing what blood products the insurance does and does not cover.  Costs for inci-
dentals to the process, like needles, bandages, etc. are not reimbursed by Blood Source 
 
Your donations of blood products to the SCREA Donor Club (No. 6855) are appreciated 
and will ensure blood is always available when needed by our members and community.   
You may telephone Blood Source at (916) 456-1500 to arrange to donate to the club, or to 
arrange for reimbursement for blood products utilized. 

NAME UNITS DONATED 

Patricia Clark 407 

William McCamy 279 

Melvory Brown 243 

Farris Salamy 218 

Carolyn Salamone 176 

UPDATE ON THE SCREA BLOOD DONOR CLUB 
By Lyn Scotti 
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Notice:  The information presented in “News Briefs” is believed to be from reliable sources.  
However, no responsibility is assumed by SCREA, the Editor or the writers for inaccuracies in 

the articles published.   

 VACANCIES ON THE SCREA BOARD  

By Fran Alberghini 

There are five positions to be filled during the 2013 SCREA election.  Any regular SCREA 
Member in good standing may be placed in candidacy for the position of Director by writ-
ten request and filed with the Nominating Committee Chair, Fran Alberghini, no later than 
March 1, 2013.  Such written request shall indicate that the candidate has consented to 
run and will serve if elected. The request may be sent to SCREA at P.O. Box 161414, 
Sacramento, CA 95816.  
 
The Nominating Committee will review all letters of candidacy and interview the candi-
dates no later than April 5, 2013.  The Nominating Committee will endorse a number of 
candidates not to exceed the number of vacancies to be filled  The Nominating Committee 
will file its report containing the names of all candidates to fill the vacancies on the Board 
and the names of the candidates endorsed by the Nominating Committee with the Treas-
urer no later than April 5, 2013. The Nominating Committee will submit an article for the 
May News Briefs containing an alphabetical list of the candidates to be voted for as Direc-
tors at the next annual election.  The article will also include the names of the Nominating 
Committee members and a list of the candidates they endorse.  The article will also in-
clude a description of the nomination, election and balloting process in each year when 
there are more candidates than vacancies. A written ballot will not be necessary if the 
number of candidates does not exceed the number of vacancies.  At the Annual meeting, 
if the number of candidates does not exceed the number of vacancies, as the last item of 
business the Nominating Committee Chair or his/her designee shall announce the official 
slate of candidates and request a voice vote for the election of the new Directors. 
 
The Directors-elect will serve a three year term effective July 1, following their election.  
Individuals who wish to serve on the SCREA Board should be willing to attend regular 
monthly SCREA Board meetings and should be willing to serve on one or more SCREA 
committees, which are described below. 
 
SCREA has nine standing committees.   
 
The Executive Committee shall 

1. Have all the powers of the Board except to amend the Bylaws or to repeal or 
modify any action of the Board; 

2. Have all the powers and duties as may be assigned to them by the Board of Di-
rectors; 

3. Act on any matters referred to it by the Board of Directors; 
4. Act on any emergency matters as may be required by a deadline; 
5. Receive, review, and respond to any inquiries or complaints filed by a Member 

and submit recommendations to the Board of Directors; and 
6. Arrange with the Sacramento County Employees’ Retirement System to receive 

such data as required monthly. 



 8 

 

VACANCIES ON THE SCREA BOARD  

By Fran Alberghini 

The Benefits Committee shall 
1. Periodically review the County’s Health/Dental Plans to determine the adequacy of 

the plans and to assure coverage according to a Schedule of Allowances similar to 
that provided to Active Sacramento County employees;  

2. Maintain liaison with the County office that is responsible for matters relating to the 
retired employee’s County sponsored Health and Dental Plans, for the purpose of 
being aware of complaints and any proposed changes or modifications in the 
Health/Dental Plans and the County’s subsidies for the County-sponsored plans; 

3. Maintain liaison with 1937 Retirement Act counties Retiree Associations regarding 
their Health/Dental Plans and such other benefits and level of County contributions 
that may be provided; 

4. Respond to Member inquiries on retiree benefit matters; and 
5. Meet and discuss with the appropriate County Representatives to maximize, to the 

extent legally and financially possible, the County’s contributions to the sponsored 
Health/Dental plans. 

 
Membership Committee shall 

1. Schedule SCREA representation at the County’s retirement orientation meetings; 
and 

2. See that the Retirement Administration has a sufficient supply of SCREA informa-
tion and forms for distribution to new retirees attending a retirement orientation 
meeting.  The information includes a letter from the Membership Chairperson en-
couraging them to join the Association, a Membership Application Form and a dues 
Payroll Deduction Authorization form.  Attendees will be asked to complete and re-
turn the forms. 

 
 The Information Committee shall 

1. Prepare quarterly and special publications of News Briefs for mailing to the mem-
bership.  Material to be provided by either Board, Committee members, or Associa-
tion members; and 

2. Maintain and update membership data. 
 

Program committee shall 
1. Develop and implement a social program for its members, including, but not limited 

to, the General Membership Meeting, the Annual Membership Meeting, the Annual 
picnic and Holiday luncheon; and 

2. Be responsible for obtaining speakers for General Membership Meetings. 
 

Legislative Committee shall 
1. Receive and review “1937 Retirement Act” legislation and recommend appropriate 

action to be taken to the Board of Directors for their approval to be transmitted to 
the Legislative Committee of the California Retired County Employee’s Association 
(CRCEA) for appropriate action. 

 

 

Continued from page 7 
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IN MEMORIAM 

Vesta Adams 
William Albertini 
Maureen Alessio 
Frank Atkinson 

Beth Ann Buscher 
Noland Cavey 
Evelyn Coloma 

Alexander Couch 
Daniel Dahle 
Shirley Dills 
Elmer Engel 
Patricia Fizer 
James P. Fox 

Thomas France 
Sadako Fujiwara 
Goldie Gardner 

Shirley M. Giles 
Lucille Haynes 
John E. Heine 

Jessie Heinzman 
Joseph L. Herren 
Elmer Hutchinson 

Eva James 
Leroy Johnson 
James Jordan 
Leland Kinsley 
Audrey Koza 
Joyce Krebs 

Eiko Y. Kurimoto 
Sohar Lew 

Delores Lindner 
Eugene Lyle 

Elva Manley 
Mark Manoff 
John Massen 

Louise A. McKenna 
Raul Mendoza 

Alfred Middlebrooks 
Lou Mitchell 

John M. Morrison 
Edward Murray 

George Nix 
Ada Odland 

Arturo Paredes 
Cornelio Pasquil 

Richard Price 
Charles Provins 
Tennie Reynolds 

Susan Salisbury 
Gurvis S. Sarille 
Janice Shanks 
Mariko Shibata 

Yoshimi Shintaku 
Karen Slagle 
John R. Smith 

Ann Souza 
Stanlee Spalding 
Darrell E. Stump 
Paul B. Toomer 
Edward B. Viau 
Marcia Vincent 
Sharon Watson 
Lydea Whittaker 
Dennis Williams 

 
Change of Address? 

Please fill out and mail this notice to: 
SCREA, P.O. Box 161414 

Sacramento, CA 95816 
Name:___________________________________________________________________ 
 
New Address:_____________________________________________________________ 
 
City:________________________________________________State:________________ 
 
Zip:_________________Telephone:___________________________________________ 
 
Email:____________________________________________________________________ 
 
Date of Move:_____________________________________________________________ 
 
Previous Address:__________________________________________________________ 
 

The surviving spouse of a member is eligible to SCREA membership.   
For enrollment assistance please contact our Membership Chair, Sue Murray,  

at 916-359-6394.   
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2013 LUNCHEON DATES 
BY Sandy Carli 

Below you will find the 2013 SCREA LUNCHEON DATES AND  
DEADLINES FOR RESERVATIONS AND CANCELLATIONS.   

PLEASE mark your calendar, enter into your iphone, iPod, or just cut it out and put in a visible place!  
All events start at 11:00 with  
LUNCH SERVED AT NOON. 

 

March 11, (Monday) 2013 
General Meeting at the Lionsgate Hotel 

Deadline:  March 6, 2013 

June 14, (Friday) 2013 
General Meeting at the Dante Club 

Deadline:  June 10, 2013 

September 16, (Monday) 2013 
Annual Founder’s Day Picnic at Elk Grove Park (7A)** 

Deadline:  September 11, 2013 

December 9, (Monday) 2013 
Holiday Luncheon at the Hilton Hotel off Arden Way 

Deadline:  December 4, 2013 
**Note new location. 

When was the last time you saw a Board of Direc-
tors give out their personal home phone numbers 
to their entire organization?  SCREA Board Mem-
ber Phil Fischbach asks that question at new re-
tiree sessions when encouraging them to become 
SCREA members upon their retirement.  In each 
quarterly “News Briefs” you will find all seventeen 
Board members names and their home phone 
numbers listed.  Collectively, we are accessible. 
 
The individual SCREA Board Members come from 
varied County experiences and positions, including 
Miscellaneous and Safety Members, and from a 
wide variety of County Departments.  But most im-
portantly, Board Members are there to support 
County retirees by providing ongoing information, 
representation, and social opportunities (through 
quarterly luncheons) throughout our Golden Years.  
I have served on many Boards and committees, 
and in my opinion, this Board is the very “best of 
the best”.   
 
Attendance at the monthly Board meetings is very 
high as is individual participation.  Issues are dis-

cussed openly and the tenure of the meetings un-
der Kiyoshi Adachi’s leadership is respectful and 
comfortable.   Every meeting is fun, engaging, and 
full of volunteer opportunities for the Members.  
With seventeen Members, you would think there 
might be conflicts, people with their own agendas, 
and, as is the case of too many organizations, re-
lying on a few to carry the workload of others.  
None of that occurs on this Board.  Sure we have 
different opinions that get aired out, but in the end 
we seem to always collectively agree on the best 
way forward.   
 
Perhaps most telling about the functioning of this 
Board is the way assignments are undertaken.  
For every need of the SCREA Board (and there 
are lots of needs), you will find Board Members 
who step forward and volunteer their time and ef-
fort to meet that need.  There are no slackers in 
this group, and because all Board Members self-
lessly contribute where they can be helpful, we 
have an organization that is fully functioning on 
your behalf.  It is “as good as it gets” and I am 
grateful and proud to be part of this group.   

THE SCREA BOARD OF DIRECTORS 

“As Good As It Gets” 
By Mike DeBord 
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Sunshine Committee shall 
1. Send an appropriate card or other Board approved remembrances to families of 

Members who have passed away.  Such remembrances may also be sent to those 
who are ill or for other reasons. 

 
Budget and Bylaws Committee shall 

1. Prepare an annual budget for the efficient operation of the Association.  The pro-
posed budget shall be submitted to the Board of Directors for review as designated 
in Article III, Section 2, (c) and approval by a majority vote of the Board.  Proposed 
budgets shall be submitted for consideration 60 days prior to the beginning of a 
new fiscal year with the Treasurer to serve as a member of the Committee; and 

2. Periodically review the Bylaws and recommend amendments to keep the Bylaws 
current with policies of the Board of Directors and the membership. 

 
Nominating Committee shall 

1.) Shall perform as set forth in Article VII. 
 

We encourage you to consider becoming a candidate to become a member of the 
SCREA Board.  It is a rewarding and enjoyable experience.   

VACANCIES ON THE SCREA BOARD  

By Fran Alberghini 
Continued from page 8 

Paraprosdokians are figures of speech in which the latter part of a sentence or phrase is 
surprising or unexpected; frequently humorous.  Winston Churchill loved them.  Here are a 
few: 
 
 Where there’s a will, I want to be in it. 
 The last thing I want to do is hurt you.  But it’s still on my list. 
 Since light travels faster than sound, some people appear bright until you hear them 

speak. 
 If I agree with you, we’d both be wrong. 
 We never really grow up, we only learn how to act in public. 
 War does not determine who is right—only who is left. 
 Knowledge is knowing a tomato is a fruit.  Wisdom is not putting it in a fruit salad. 
 To steal ideas from one person is plagiarism.  To steal from many is research. 
 I didn’t say it was your fault, I said I was blaming you. 
 In filling out an application where it says, “In case of emergency, Notify:___.  I put  
      “DOCTOR”. 
 You do not need a parachute to skydive.  You only need a parachute to skydive twice. 
 I used to be indecisive.  Now I’m not sure. 
 To be sure of hitting the target, shoot first and call whatever you hit the target.  
 Going to church doesn’t make you a Christian any more than standing in a garage 

makes you a car. 
 You’re never too old to learn something stupid. 
 I’m supposed to respect my elders, but it’s getting harder and harder for me to find one 

now. 

FUNNY BONE 
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SCREA GENERAL MEMBERSHIP LUNCHEON RESERVATION 
Lions Gate Hotel 

MONDAY, MARCH 11, (MONDAY) 2013 
 

 Member(s) Name: _______________________________ Phone: _________________  
 
 Member(s) Name: _______________________________ Phone: _________________ 
 
 Non-members Name: ____________________________   Phone: _________________ 
 
 Non-members Name: ____________________________   Phone:_________________  
     
 # _______ Members:          Marinated Tri-Tip                                    $18.00=____________ 
 # _______ Members:          Wild Mushroom Ravioli                      $18.00=____________ 
 
 # _______ Non-Members:   Marinated Tri-Tip           $25.00=____________ 
           # _______ Non-Members:   Wild Mushroom Ravioli                           $25.00=____________ 
 

                                    Total Check enclosed    ____________ 
 

RESERVATION DEADLINE NO LATER THAN MARCH 6, 2013. 
No cancellations after the March 6 deadline.   

DO NOT SEND CASH.  SEND CHECK MADE PAYABLE TO 

SCREA LUNCHEON, P.O. BOX 161414, SACRAMENTO, CA 95816 


